
Dear EPS-ESE Community, 
 
We are writing to express that we are seeking new members for the EPS-ESE Diversity, 
Inclusion, and Belonging (DIB) Committee. We are currently in need of a community member 
each from the ESE staff, EPS grad students, and EPS postdoc roles. If you fall into one of those 
categories and are interested in contributing as a member of the DIB committee, we are asking 
that you please submit a statement expressing your interest in DIB-related work and reasons for 
wanting to join the committee as soon as possible or by noon on Thursday, 2/25/21 at the latest. 
You are encouraged to include details about how you have been previously involved in DIB 
work. This submission can be anywhere from a couple sentences to a page, though we do ask 
that you limit your statement to one page. Please see below for a list of expectations of DIB 
committee members, and please feel free to reach out to chat if you’d like to know more or 
discuss these expectations. 
 
DIB Committee Members Expectations: 

● Attend and contribute to DIB committee meetings. During the academic year the 
committee typically meets twice a month - though it can be more or less as needed 
(e.g. the committee is responsible for organizing community-wide events, usually one 
per semester, as well as additional events that might be tailored to specific groups - 
additional meetings of the committee (or of a subset of the committee) may be 
necessary close to those events). 

● Lead or be an active participant and point of contact for one of the DIB EPS-ESE 
diversity subgroups. 

● Volunteer for one or more of the additional ongoing committee responsibilities, 
including: drafting agendas to lead DIB meetings (rotating), taking meeting minutes 
(rotating), leading and attending monthly office hours (rotating); sending a monthly 
newsletter (assigned per term); monitoring the anonymous feedback form, working on 
various shared documents, and any other role that might come up during meetings.  

● Have at least 6 months experience within the department before their term begins. 
● Serve on the committee for at least 6 months but ordinarily no longer than 2 years. 
● Be in good standing within the department (professional conduct). 
● Be in good academic standing and have obtained verbal permission from the research 

advisor (for students). 

Upon receiving your statement, the DIB committee will review the submissions and along with 
Department Chair, Ann Pearson. You will be contacted after that with the decision. Please note 
that in order to align with our values and to allow for a balanced/diverse group: 

● Priority will be given to those applicants that have demonstrated an interest in 
expanding diversity and inclusion within the department by attending one or more 
events hosted by the committee, or through participation in one of the committee 
subgroups. 



● When choosing among applicants, preference will be given to members who will help 
balance representation within the committee where possible (including diversity in 
gender, stage in career, EPS vs. ESE, or other constituencies). 

Please reach out if you have any questions about any of this, and we encourage chatting with 
current or previous members of the DIB committee for more info on the experience. We look 
forward to hearing from you soon. 
 
Best, 
 
DIB Committee  
 


